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Women's
Empowerment
Principles

« Corporate leadership
 Workplace

« Marketplace

« Community

« Transparency & reporting

10,000 + CEOs
30 million employees
190 countries

1 PRINCIPLE

High-level
corporate
leadership

I PRINCIPLE

Education and
training for career
advancement
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Measurement
and reporting

2 PRINCIPLE

Treat all women
and men fairly
at work without
discrimination

5 PRINCIPLE

Enterprise
development,
supply chain and

marketing practices

WOMEN'’S
EMPOWERMENT
PRINCIPLES

3 PRINCIPLE

Employee health,
well-being and safety

6 PRINCIPLE

Community
initiatives
and advocacy
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https://www.weps.org/resource/weps-gender-responsive-procurement-assessment-tool
https://www.weps.org/resource/gender-responsive-procurement
https://www.weps.org/resource-category/case-study
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